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Grand Blanc Police Department 

203 E. Grand Blanc Rd 

Grand Blanc, MI 48439 

810-694-1111 

Chief Brian Lipe 

Website: 

https://www.cityofgrandblanc.com/our_residents/city_departments/police/index.php 
 

MISSION, VISION, AND VALUES 

The police department had planned a department wide meeting to discuss our mission, vision, 

and value statements.  The Covid 19 pandemic forced the cancellation of the meeting. These 

statements have been in place since 2005 and as the chief, I want to ensure that these statements 

reflect our department accurately.  As the restrictions continue to lift as it pertains to public 

gatherings, we will plan to hold our department-wide meeting in FY ‘21/’22.   

OUR MISSION 

Providing quality service with integrity and professionalism. 

OUR VISION 

Partnering with the community to enhance public safety and the quality of life. 

OUR VALUES 

Service: Exceeding community and professional expectations. 

Integrity: Emphasizing character and ethical conduct. 

Professionalism:  Achieving excellence through continuous training and development. 
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A MESSAGE FROM CHIEF LIPE 

In July of 2020, the police department officially entered the process of seeking accreditation 

from the Michigan Law Enforcement Accreditation Commission.  This is a lengthy process 

requiring a thorough review of department policies and procedures.  This process will help 

ensure that the department is utilizing the best practices in our industry today.  Once we have 

done our own thorough review and obtained proofs that we are following our own policies and 

procedures, the commission will send their assessors to do a two day on-site review of our 

policies and procedures to ensure that they meet the standards set forth by the commission.  Our 

goal is to become accredited by January 2022.   

 

As part of the accreditation process, we have decided to reinstitute the annual report for the 

police department.  The annual report has not been completed since 2006.  This annual report 

will give us an opportunity to reflect on our service to the community from the prior year.  As I 

reflect on this past year, I can say that even in challenging times, our officers continue to step up 

and do their part to create a safe environment for our citizens and visitors.  The officers had some 

challenges thrown their way this year in the form of working through the Covid pandemic and 

policing protest marches, all while the national spotlight on policing has been mostly negative. 

 

This annual report will provide statistical data for crimes committed in the city, police activities, 

use of force, as well as awards earned this year by the employees of this department.  In closing, 

I hope that this report conveys to the reader our department’s dedication to excellence and to 

continuously strive to get better.   
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FY ‘20/’21 AT A GLANCE 
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POLICING IN A PANDEMIC 
In March of 2020 our department, along with the rest of the world, was interrupted by the Covid-

19 Pandemic.  As public servants we could not completely shut down operations and had to 

adjust our services to minimize risk of infection to employees while still providing police 

services to our community.  Along with closing the department to public access, the department 

utilized a temporary altered schedule and allowed some members to work remotely in order to 

minimize the risk of cross-contamination between employees.  Officers were also asked to only 

conduct traffic enforcement when a high-risk violation was observed, such as running a red light, 

high speeds, etc., in order to limit the exposure of the officer and the citizen.  

In years past, our department has enjoyed working special events throughout the community.  

Those events would include working traffic control at intersections for the Crim Festival of 

Races, assisting Grand Blanc Township Police Department with the Ally Challenge, National 

Night Out, and Shop with a Hero, and providing security at City organized events such as the 

Food Truck Festivals, Music in the Park, and the Festival of Lights.  Other community events 

our department would work with the organizers to provide security for included the Grand Blanc 

Community School’s Homecoming Parade, the Back to the Bricks Rolling Cruise, and the Grand 

Blanc Chamber of Commerce’s Family Fun Festival.  Unfortunately, the Covid Pandemic 

cancelled every one of these events in 2020 but we are looking forward to them returning in 

2021.   

The pandemic did give our officers an opportunity to participate in many Graduation and 

“Birthday Drive-Bys” throughout the community.  The PD also participated in the well-received 

“Santa in the City” with the Grand Blanc City Fire Department.  

Our team often talks about how blessed we are to work for a community that continuously shows 

their appreciation for our officers.  During the pandemic, officers’ spirits were continuously 

lifted by members of our great community.  Over the course of the past year, our department 

received donations of sanitizer, masks, cleaning products, and other forms of PPE from 

community members, businesses, and community organizations.  Officers also enjoyed many 

donations of snacks, lunch food, holiday flowers, candy bars, and many-many cards/notes/emails 

of appreciation.   
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DEPARTMENT AWARDS 
In 2019 the police department instituted a department awards program to recognize members of 

the team for outstanding achievements throughout the year.  An award can be submitted by any 

member of the department and is reviewed by members of the Awards Board.  The Awards 

Board is made up of two patrol officers, one detective, and one civilian.  The following are the 

members who were selected for an award during FY ‘20/’21 and a short summary of the incident 

for which they are being recognized. 

 

CERTIFICATE OF COMMENDATION 

-Det. Rouse 

On November 5, 2020 Det. Rouse received a complaint of a stolen firearm to investigate.  

During the investigation Det. Rouse discovered that the firearm was stolen after the suspect had 

sexually assaulted the victim’s 14-year-old daughter.  Through hard work and persistence, Det. 

Rouse was able to identify the suspect and gather enough evidence to charge the suspect with 

CSC-3rd degree.  This was a complex and ever evolving case.  Det. Rouse went above and 

beyond the norm and proved his commitment to the safety and protection of the youth in our 

community.   

 

UNIT CITATION  

-Ofc. Edwards, Ofc. Graver, Det. Rouse, and D/Sgt. Byarski 

On November 19, 2020 Ofc. Graver was dispatched to Check-N-Go for a hold up alarm.  When 

he arrived on scene the clerk advised that he had been robbed at gunpoint and that the suspect 

had fled.  The suspect was not located and for several days after the robbery, a subject with a 

similar description committed several other robberies of Check-N-Go stores across Genesee 

County.  On December 3, 2020 Ofc. Graver and Ofc. Edwards were dispatched to the area of 

Check-N-Go for a subject matching the description of the Check-N-Go robbery suspect.  Ofc. 

Graver, Ofc. Edwards, and Det. Rouse arrived in the area and located the suspect walking near 

the lot of the Check-N-Go.  Ofc. Edwards made contact with the suspect who was carrying a 

firearm in his waistband.  When Ofc. Edwards attempted to take the suspect into custody, the 

suspect resisted and was taken to the ground.  With the help our Ofc. Graver and Det. Rouse, 

Ofc. Edwards was able to handcuff the suspect and make the arrest.  D/Sgt. Byarski interviewed 

the suspect during which the suspect confessed to multiple armed robberies.  This was a great 

team effort to make a quality arrest that makes our community a safer place to live and work. 

 

CERTIFICATE OF RECOGNITION 

Jacquelyn Defrancesco – Civilian 

On November 19, 2020 D/Sgt. Byarski made contact with Jacquelyn Defrancesco, who owns 

Guido’s Pizza.  D/Sgt. Byarski informed Ms. Defrancesco of the robbery of the Check-N-Go and 

described the suspect to her to see if she had seen him.  Ms. Defrancesco did not recall seeing the 

suspect at that time.  On December 3, 2020 Ms. Defrancesco was at Guido’s Pizza when she 

observed a subject matching the description of the suspect in the Check-N-Go robbery that was 

given to her by D/Sgt. Byarski.  The responding officers did locate the subject and took him into 

custody after finding a gun in his waistband.  The suspect later confessed to multiple armed 
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robberies.  If not for Ms. Defrancesco’s keen eye and detailed description of the suspect, this 

armed subject may have gotten away and endangered the public further.   

 

UNIT CITATION 

Chief Lipe, Lt. Rhind, D/Sgt. Byarski, Sgt. Jolman, Det. Rouse, Ofc. Petrowski, Ofc. 

Guigear, Ofc. Edwards, Ofc. Ellis, and Evidence Tech Hensley 

On February 1, 2021 at 4:56pm Ofc. Edwards took a report of an armed robbery that had just 

occurred at Perry Place Apartments.  The victim advised Ofc. Edwards that he had sold his 

PlayStation 5 (PS 5) using Facebook Marketplace.  The buyer arranged to exchange the PS 5 and 

money in the laundry room of a Perry Place Apartment building.  When the victim arrived, he 

confronted by an armed suspect who had an AR-15 style assault rifle.  The victim was 

subsequently robbed of the PS 5.  Det. Rouse and D/Sgt. Byarski began to work the case.  On 

February 3, 2021 D/Sgt. Byarski found an acquaintance who was selling a PS 5 on Facebook 

Marketplace.  The acquaintance had already been contacted by the Facebook Marketplace 

account used by the suspect in the robbery about purchasing the PS 5.  With permission of the 

acquaintance, D/Sgt. Byarski took over the account and arranged to sell a PS 5 to the suspect.  

The purchaser arranged to make the purchase at Perry Place Apartments.  The above listed 

personnel created a plan to arrange for the exchange of a PS 5 box for the money offered by the 

buyer.  On February 4, 2021 with the plan in place, D/Sgt. Byarski arranged to meet the buyer to 

sell the PS 5 and the buyer asked to meet in the laundry room of the same Perry Place Apartment 

Building from the previous robbery.  Det. Rouse, posing as the seller, went into the building with 

a PS 5 box and went into the laundry room where he was confronted by a suspect with an AR-15 

style assault rifle.  The suspect demanded Det. Rouse face the wall and set down the box.  The 

suspect then grabbed the box and ran out of the laundry room where he was confronted by the 

assisting officers.  The suspect attempted to run into an apartment but when he found the door to 

be locked, he gave up without further resistance and was taken into custody.  These officers used 

great team work and planning to capture a suspect of great danger to the community.   

 

MEDAL OF VALOR 

Det. Rouse 

On February 4, 2021 Det. Rouse showed great courage by volunteering to operate as an 

undercover officer in an attempt to solve an armed robbery case.  In this instance a victim had 

been robbed at gunpoint by a suspect who was armed with an AR-15 style rifle.  The suspect had 

been wearing a mask at the time and could not be identified by the victim.  Through great 

detective work between he and D/Sgt. Byarski, they were able to use Facebook Marketplace to 

arrange the sale of a PS 5 to the suspect.  Det. Rouse, knowing that he could very well be held up 

by a suspect with an AR-15 rifle still volunteered to pose as the seller in this case.  When the 

meet was arranged, Det. Rouse took a PS 5 box into the meeting place and was in fact held up at 

gunpoint by the suspect who was armed with a loaded AR-15 rifle.  The suspect ordered Det. 

Rouse to face the wall and to drop the PS 5.  Det. Rouse did so.  The suspect then grabbed the 

box and ran out of the room where he was apprehended by assisting officers.  It was later 

discovered that the suspect was a prime suspect in a shooting that took place in Swartz Creek 

where an AR-15 rifle was used in that assault.  Det. Rouse showed great courage to solve this 
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crime and to make our community a safer place.  Det. Rouse is also being recognized by the 

Michigan Association of Chiefs of Police for his courageous deeds and they are awarding him 

the” Police Medal of Valor” at their summer conference in June 2021.   

 

LIFE SAVING AWARD 

Ofc. Petrowski and Ofc. Shephard 

On March 8, 2021 Ofc. Petrowski and Ofc. Shephard responded to a medical complaint where a 

man was in full cardiac arrest and not breathing.  When the officers arrived, they found the 

victim warm to touch but not breathing.  Ofc. Petrowski moved the victim to floor while Ofc. 

Shephard prepped the AED.  With the AED quickly applied, an advisement for a shock was 

given, followed by cycles of CPR that were performed by Ofc. Petrowski and Ofc. Shephard.  

Ofc. Petrowski and Ofc. Shephard continued performing CPR on the victim as Patriot 

Ambulance arrived on scene and began to treat the victim.  As they continued CPR, they were 

able to regain a pulse on the victim.  The victim was transported to Ascension Genesys for 

further treatment.  The victim was released days later and reported to be in good health.  The 

quick response and professionalism of these two officers helped save a life through their use of 

an AED and CPR.  Officers Petrowski and Shephard are also being recognized by the Hundred 

Club of Genesee, Shiawassee, and Lapeer counties as part of their Hero’s Award. 

 

CERTIFICATE OF RECOGNITION 

Ofc. Ellis 

On April 29, 2021 Ofc. Ellis was dispatched to a residence for a medical call.  Dispatch informed 

Ofc. Ellis that a female had overdosed on heroin.  Upon arrival, Ofc. Ellis found the female on 

the floor of the bathroom and unresponsive with irregular breathing.  Ofc. Ellis put the victim in 

a recovery position and administered a dose of Narcan Nasal Spray, a drug used to treat an 

opioid overdose in an emergency situation.  Ofc. Ellis noticed that there was no improvement in 

the victim’s condition.  Ofc. Ellis administered a second dose of Narcan Nasal Spray and noticed 

a short time later that the victim’s breathing was returning to normal and the color was returning 

in her face.  The ambulance crew arrived and took over care of the victim.  The victim was 

transported to the hospital to continue her recovery.  She was later discharged.  Ofc. Ellis used 

his training and experience to render aid and initial medical treatment in a timely manner.  

Officer Ellis’ quick actions helped the victim in her time of need.   

 

 

PERSONNEL HIGHLIGHTS 

RETIRMENT/RESIGNATION  NEW TEAM MEMBER 

Sgt. Marcus Rossie – Retired 1/8/2021  Kyle Binder – Hired 3/29/2021 

Ofc. Ryan Streichert – Resigned 2/3/2021   

   

5 YEAR ANNIVERSARY  20 YEAR ANNIVERSARY 

Ofc. Rick Bedell  Ofc. John Graver 
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USE OF FORCE 
In 2020, police use of force incidents and policies were scrutinized like never before.  Police 

Departments around the country have put an emphasis on de-escalation training to ensure that 

officers are doing everything in their power to calm the situation down before it becomes violent.  

During the year, a few of our citizens called in concern to what was happening around the 

country and wanted to make sure that our policies and procedures were up to date.  Hearing the 

concerns from citizens in our community and around the country, our agency has taken a 

proactive approach to alleviate those fears and to ensure that we have one of the most 

professional organizations in the country.  Those proactive approaches include: 

 

• July 2020 – Entered into the Accreditation process. 

• September 2020 – Signed up for PoliceOne Academy, resulting in over 335 training 

hours for our officers in courses like: 

▪ De-Escalation and Minimizing Force 

▪ Anti-Bias for Law Enforcement 

▪ Interacting with the Mentally Ill 

▪ Dealing with Stress 

▪ Conflict Resolution 

▪ De-Escalation and Reasonable Use of Force 

▪ Arrest Search & Seizure 

▪ Missing Persons with Alzheimers 

• December 2020 – Use of Force Policy was certified as meeting the national standard set 

by the Department of Justice. 

• May 2021 – Signed a Memorandum of Understanding with Genesee Health Systems to 

have officers trained in and participate on a Critical Incident Team (CIT). 

• May 2021 – Made a pledge to the “One Mind” campaign through the International 

Association of Chiefs of Police.  As part of the “One Mind” campaign, agencies pledge 

that in the next 12 to 36 months they will: 

▪ Establish a clearly defined and sustainable partnership with one or more 

community health organizations 

▪ Develop and implement a model policy addressing law enforcement response to 

persons affected with mental health disorders 

▪ Train and certify 100 percent of sworn officers (and selected non-sworn staff, 

such as dispatchers) in mental health awareness courses by 

o Providing CIT or equivalent crisis response training to a minimum of 20 

percent of sworn officers (and selected non-sworn staff); 

o Providing Mental Health First Aid training (or equivalent) to the remaining 

sworn officers (and selected non-sworn staff). 

 

Every sworn member on the police department is mandated to attend Firearms training and pass 

the department’s Firearms qualification course and demonstrate they understand the 

department’s Use of Force policy.  All sworn members must also attend and pass a written test 
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and physical skills test for the Electronic Control Weapon (Taser) and Pressure Point Control 

Tactics (PPCT).  Our instructors do a great job to ensure that their training programs are up to 

date and are aligned with the industries best practices.   

 

FY ‘20/’21 USE OF FORCE DATA 
During this fiscal year, Officers responded to nearly 4,000 calls for service and made almost 

1,300 traffic stops.  Out of all of those interactions, there were four instances were officers had to 

use more force than compliance control techniques to take someone into custody.  There was one 

instance of force used (shotgun) to put down a sick/injured animal.     

 

5 
USE OF FORCE INCIDENTS 

165        3.6%  
ARRESTS                    (% OF ARRESTS WHERE FORCE WAS USED) 

 

8132         .061% 
CALLS FOR SERVICE  (% OF INTERACTIONS WHERE FORCE WAS USED) 

and TRAFFIC STOPS 
     
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

All use of force incidents are required to be investigated and reviewed by the officers’ immediate 

supervisor to assure that the force used was appropriate per our policy and to see if there may be 

any training needs for the officer or the department.  The results of the investigation in these four 

cases were found to be appropriate uses of force.  No injuries were sustained to the suspect or the 

officers during these four incidents.   

Type of Force Used

Weapons Display (2) Arm Bar (1) ECW (1) Dispatch Animal (1)
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UNIFORM CRIME REPORTING STATISTICS 

 
PART 1 UCR CRIMES 

 

 

  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

DEFINITIONS 

Aggravated Assault: An unlawful 

attack by one person upon another for 

the purpose of inflicting severe or 

aggravated bodily injury. This type of 

assault usually is accompanied by the 

use of a weapon or by means likely to 

produce death or great bodily harm.  

Homicide: Murder and non-negligent 

manslaughter: the willful (non-

negligent) killing of one human being 

by another. 

 Rape: Penetration without the 

consent of the victim. 

 Robbery: The taking or attempting 

to take anything of value from the 

care, custody, or control of a person 

or persons by force or threat of force 

or violence and/or by putting the 

victim in fear.  

Arson: Any willful or malicious 

burning or attempt to burn, with or 

without intent to defraud, a dwelling 

house, public building, motor vehicle 

or aircraft, personal property of 

another, etc.  

Auto Theft: The theft or attempted 

theft of a motor vehicle. A motor 

vehicle is self-propelled and runs on 

land surface and not on rails. 

 Burglary: The unlawful entry of a 

structure to commit a felony or a 

theft. 

 Larceny: Theft (except motor 

vehicle theft)- The unlawful taking, 

carrying, leading, or riding away of 

property from the possession or 

constructive possession of another 
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